Equity Hiring Practices

DATA

 Municipal data collected
voluntarily at hiring and
reported every two years

 Regional data - survey by
MAPC issued July 13, 2020 -
www.mapc.org/planning101/
the-diversity-deficit-mapc-
releases-new-research-on-
greater-boston-municipal-
employee-diversity/

White, non-hispanic/Latinx

Other, non-hispanic/Latinx

Hispanic/Latinx

Black, non-Hispanic/Latinx

Asian/Pacific Islander,
non-Hispanic/Latinx
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> Metro Boston Municipal Workforce
> Metro Boston Municipal Workforce (minus ELT Occupations)
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Equity Hiring Practices

NEXT STEPS

* Establish working group

* Review Town’s Affirmative Action Plan
* Review Town data

* Determine Initial and ongoing goals

* Explore best practices



