Town of Winchester

Personnel Board Report
ARTICLE 40

2018 Spring Town Meeting



TOWN OF WINCHESTER
2018 Spring Annual Town Meeting

ARTICLE 40

To see if the Town will vote to hear and act on the report of the Personnel Board and take any action in
connection with recommendations as to wages and salaries, working conditions, new or revised rates of
wages and salaries, changes, additions, adjustments or revisions of wages and salaries and in classifications
and definitions, and in amending, revising and adding to the Personnel Policy Guide as well as in other
matters thereto related; and to raise and appropriate money for any adjustments or revisions of wages and
salaries of employees subject and not subject to collective bargaining agreements or in any job
classifications, and to provide for salary or wage adjustments not otherwise provided for, said monies to be
expended by the departments affected; determine in what manner the monies shall be raised by taxation or
otherwise, or take any other action in relation thereto.

(Personnel Board)

Summary:

There are 8 motions that will be considered under this Article. This article involves approval of one motion
for the reclassification of the Payroll/Benefits Coordinator position and an amendment to Schedule 5 —
Miscellaneous Positions for the School Traffic Officer, four motions for the approval of one Municipal
Collective Bargaining Agreement for the Winchester Clerical Workers, one motion for the approval of a
correction to Schedule 11 — Custodial Union SC-10 Grade, Step 111 for FY18 and FY 19, and two motions

for approval of a cost-of-living increase in the amount of 2.0% for Municipal Non-Union employees
effective July 1, 2018.

MOTION 1: MOVED AND SECONDED that the Town’s Compensation Plan be amended effective
July 1, 2018 as recommended by the Town Manager and the Personnel Board as set forth in Appendix A
— Reclassification of Schedule 3 — Payroll/Benefits Coordinator Position and Amendment to
Schedule 5 — School Traffic Officer

DELETE:
PT-10 Payroll/Benefits Coordinator

ADD:
PT-12 Payroll/Benefits Coordinator

DELETE:
Schedule 5 — Miscellaneous Positions:
School Traffic Officer 245/Week

ADD:
Schedule 5 — Miscellaneous Positions:
School Traffic Officer $16.33/Hour



BACKGROUND: The purpose of this motion is to ratify the recommendation of the Personnel Board
with respect to the Reclassification of the Payroll/Benefits Coordinator resulting from a more detailed
review of the job duties that have changed and become more complex with a higher level of responsibility.
This motion also includes the approval of an amendment to Schedule 5 - Miscellaneous Positions of the
Town’s Compensation Schedules for the School Traffic Officer, changing the compensation from a weekly
rate of pay (245/Week) to an hourly rate of pay ($16.33/Hour).

MOTION 2: MOVED AND SECONDED that Schedule 1 of the Town’s Compensation Plan be amended
in accordance with the recommendation of the Personnel Board as set forth in Appendix B — Clerical
Workers Union FY17, July 1, 2016 and pursuant to a Memorandum of Understanding (MOU) reached
between the Board of Selectmen and the SEIU Local 888 Winchester Clerical Workers dated April 17,
2018.

BACKGROUND: The purpose of this motion is to amend Schedule 1 in the Town’s Compensation Plan
for employees covered by the SEIU Local 888 Winchester Clerical Workers. A summary of the essential
terms and conditions contained in the MOU are listed below:

Term: July 1, 2016 through June 30, 2017
Wages: Salary rates shall be increased as follows:
FY17 July 1, 2016 2.0% (retroactive)

MOTION 3: MOVED AND SECONDED that the Town appropriate the sum of $41,465 to the
following FY 18 Municipal Personal Service Budgets as listed below; to fund retroactive increases in
wages in FY17 and FY 18 for employees of the SEIU Local 888 Winchester Clerical Workers; $34,386
shall be raised, $3,244 shall be funded by Water and Sewer Retained Earnings and $3,835 shall be funded
by Recreation Retained Earnings.

Department #1340 Assessing Department $ 3,843
Department #1350 Treasurer/Collector’s Department $4,258
Department #1412 Engineering Department $2,163
Department #1413 Building and Zoning Department $3,051
Department #1610 Town Clerk’s Department $ 4,002
Department #2100 Police Department $ 4,869
Department #2200 Fire Department $ 2,440
Department #4100 Department of Public Works $4,814
Department #5110 Board of Health $2,324
Department #5410 Council on Aging $2,622
Department #9000 Water and Sewer Enterprise $3,244
Department #9010 Recreation Enterprise $3.835

Total Appropriation: $41,465

BACKGROUND: The purpose of this motion is to appropriate the sum of $41,465, $34,386 shall be
raised, $3,244 shall be funded by Water and Sewer Retained Earnings and $3,835 shall be funded by
Recreation Retained Earnings to supplement various FY17 and FY 18 budgets necessary to fund retroactive
wage increases for employees of the SEIU Local 888 Winchester Clerical Workers effective July 1, 2016.




MOTION 4: MOVED AND SECONDED that the Town appropriate the sum of $21,845 to the
following FY19 Municipal Personal Service Budgets as listed below; to fund retroactive increases in
wages in FY'19 for employees of the SEIU Local 888 Winchester Clerical Workers; $17,931 shall be
raised, $1,987 shall be funded by Water and Sewer Retained Earnings and $1,927 shall be funded by
Recreation Retained Earnings.

Department #1340 Assessing Department $2,029
Department #1350 Treasurer/Collector’s Department $2,116
Department #1412 Engineering Department $1,118
Department #1413 Building and Zoning Department $1,578
Department #1610 Town Clerk’s Department $2,110
Department #2100 Police Department $ 2,517
Department #2200 Fire Department $1,218
Department #4100 Department of Public Works $2,530
Department #5110 Board of Health $1,172
Department #5410 Council on Aging $ 1,543
Department #9000 Water and Sewer Enterprise $ 1,987
Department #9010 Recreation Enterprise $1.927

Total Appropriation: _ $21,845

BACKGROUND: The purpose of this motion is to appropriate the sum of $21,845 to the previously listed
FY19 Municipal Personal Service Budgets; to fund retroactive increases in wages in FY 19 for employees
of the SEIU Local 888 Winchester Clerical Workers; $17,931 shall be raised, $1,987 shall be funded by
Water and Sewer Retained Earnings and $1,927 shall be funded by Recreation Retained Earnings.

MOTION 5: MOVED AND SECONDED that the Town raise and appropriate the sum of $105,140 to
provide for the unsettled FY 18 and FY 19 revisions and adjustments to FY 19 salaries and wages and other
benefits for employees of the SEIU Local 888 Winchester Clerical Workers to be held in the FY19
Unallocated Wage Account to be allocated in subsequent Town Meeting vote(s).

BACKGROUND: The purpose of this motion is to raise and appropriate the sum of $105,140 to provide
for the unsettled FY 18 and FY 19 revisions and adjustments in FY 19 salaries and wages and other benefits
for employees of the SEIU Local 888 Winchester Clerical Workers to be held in the FY19 Unallocated
Wage Account to be allocated in subsequent Town Meeting vote(s).

MOTION 6: MOVED AND SECONDED that Schedule 11 of the Town’s Compensation Plan be
amended in accordance with the recommendation of the Personnel Board as set forth in Appendix C —
(Municipal) FY18 & FY19 Custodial Union Compensation Schedules and pursuant to a Memorandum
of Understanding (MOU) reached between the Board of Selectmen and the SEIU Local 888 Winchester
Custodial Union dated June 19, 2017.

BACKGROUND: The purpose of this motion is to correct Schedule 11 in the Town’s Compensation Plan
for employees covered by the SEIU Local 888 Winchester Custodial Union that had been approved
previously at the 2017 Fall Town Meeting (The 2017 Fall Town Meeting Personnel Board Article indicated
a rate of $23.18 for Grade SC-10, Step III; Grade SC-10, Step III should have read $23.63).
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MOTION 7: MOVED AND SECONDED that Schedules 2 (CS-Clerical), 3 (Professional Technical),
4 (Management), 5 (Miscellaneous) and 6 (Recreation) of the Town’s Compensation Plan be amended to
reflect wage adjustments for the Municipal Non-Union employees of the Town as recommended by the
Town Manager and the Personnel Board as set forth in Appendix D - FY19 — Non-Union (Municipal)
Compensation Schedules July 1, 2018.

BACKGROUND: The purpose of this motion is to amend compensation schedules 2, 3, 4, 5 and 6 in the
Town’s Compensation Plan for Municipal Non-Union employees for FY'19. The proposed increase is 2.0%
effective July 1, 2018. '

MOTION 8: MOVED AND SECONDED that the Town appropriate the sum of $143,688 to the
following Municipal Personal Service Budgets as listed below: $117,543 shall be raised, $5,145 shall come
from Water and Sewer Retained Earnings and $21,000 shall come from Recreation Retained Earnings.

Department #1210 Town Manager’s Department $ 7,650
Department #1340 Assessing Department $2,012
Department #1350 Treasurer/Collector’s Department $ 4,089
Department #1412 Engineering Department $7.323
Department #1413 Building and Zoning Department $ 4,803
Department #1415 Conservation Department $ 1,100
Department #1420 Planning Board $1,824
Department #1520 Human Resources Department $3,716
Department #1530 Information Technology $2,193
Department #1610 Town Clerk’s Department $ 3,850
Department #2100 Police Department $17,800
Department #2200 Fire Department $2,899
Department #2420 Sealer of Weights and Measures $ 155
Department #4100 Department of Public Works $20,676
Department #5110 Board of Health $ 5,267
Department #5410 Council on Aging $3,900
Department #5420 Veteran’s $ 190
Department #6110 Library $28,096
Department #9000 Water and Sewer Enterprise $ 5,145
Department #9010 Recreation Enterprise $21,000

Total Appropriation: $143,688

BACKGROUND: The purpose of this motion is to appropriate the sum of $143,688, $117,543 shall be
raised, $5,145 shall come from Water and Sewer Retained Earnings and $21,000 shall come from
Recreation Retained Earnings to supplement various FY 19 budgets necessary to fund wage increases for
Municipal Non-Union employees effective July 1, 2018.




TOWN OF WINCHESTER

- APPENDIX A
(MUNICIPAL)

RECLASSIFICATION OF SCHEDULE 3
" PAYROLL/BENEFITS COORDINATOR POSITION
| - AND -
AMENDMENT TO SCHEDULE 5
SCHOOL TRAFFIC OFFICER

PROPOSED



SCHEDULE 3

PT Compensation Plan FY19 - July 1, 2018

Compensation Grade/Title 1

10

PT-6 19.04

PT-7 Civilian Dispatcher 20.72

PT-8 Finance Committee Secretary 22.61
Chief Dispatcher

PT-9 Dog Officer . 24.65
Library Network Administrator ‘

PT-10 Accounts Payable Supervisor 47,953
Assistant Town Clerk

ADA Coordinator

PT-11 Geriatric Social Worker 50,350
Senior Aftercare Coordinator
Professional Librarian
Community Education Coordinator
Community Health Program Manager
Executive Coordinator
Preschool/After School Director
Youth Center Coordinator

PT-12 Engineering Inspector 52,868
Administrative Coordinator
Maintenance Specialist - Electrician
Maintenance Specialist - Plumber
HVAC Technician
~ Recycling General Foreman
* Payroll/Benefits Coordinator

PT-13 Plumbing/Gas Inspector 55,509
Wiring Inspector :
Water Treatment Plant Operator
Cemetery Coordinator
" Conservation Administrator
Recreation Coordinator

PT-14 Junior Engineer 58,286

Library Department Head

. Head of Circulation
Facilities Coordinator
Operations - Supervisor
Building Maintenance Coordinator
Public Health Nurse

- Building Inspector

PT-15 Water System Distribution Supervisor 61,202
"Fleet Coordinator

The preceding rates reflect a 2% adjustment over FY18 January rates

19.69

21.48

23.44

25.48

49,632

52,113

54,719

57,450

60,327

63,341

20,38

22.20

24.21

26.39

51,365

53,940

56,628

59,462

62,443

65,557

21.09

22.98

25.03

27.25

53,161

55,818

58,614

61,544

. 64,620

67,848

21.82

23.80

" 2594

28.25

55,025

57,779

60,665

63,703

66,880

70,228

22.60

24.83 -

26.88

29.27

56,949

59,796

62,787

65,930

69,226

72,683

23.38

25.49

27.76

30.29

58,947

61,892

64,816

68,149

71,647

76,077

24.20

26.39°

28.73

31.34

61,010

64,060

67,082

70,536

74,155

78,739 .

25.03

27.31

29.74

) 32.46

63,144

66,298

69,432

73,003

76,749

81,497

'25.91

28.24
30.78

. 33.58

65,355

68,619

71,863

75,559

79,435

' 84,347



SCHEDULE 5

Miscellaneous Positions Compensation Schedule FY19 - July 1, 2018

Compensation

Each Election:
Warden

Deputy Warden/Clerk
Inspector

Town Census:
Registrar of Voters/Supervisor
Registrar of Voters/Temporary

Town Meeting:

Audio/Visual Operator (student)
Audio/Visual Operator (faculty)
Checker '

231 /Election
193 /Election
163 /Election

1,076 /Year
- 0.42 /Name

38.46
81.80

7.57 [Hour (Minimum 2 Hours)

/Session
/Session

The preceding rates reflect a 2% adjustment over FY18 January rates

Compensation Title
Emergency Management Coordinator 12,456 /Year
Worker's Compensation Agent 9,907 /Year
Veterans' Agent 7,925 [Year
Records Administrator 9,807 [‘?ear
* ADA Coordinator 6,151 [Year
Animal Inspector 5,643 /Year
Veteran's Graves Caretaker 1,663 /Year
Planning Board Engineer 21,504 Year
Fair Housing Director 2,772 [Year
Assistant Library Director 7,620 8,575 9,527 [Year
Registrar of Voters 1,928 [Year
Registrar of Voters (Town Clefk) 2,037 Near
Sealer of Weights and Measurers 7,894 [Year
Radio Mechanic 3,589 /Year
Custodian of Retirement Funds 2,626 Year
EﬁchoolTrafﬁc Officer ' ' 16.33 /Hour
Student Drafter 330 421 /Week
Deputy Inspector - ' 275 /Week
School Messenger 12.62 /Hour
Voting Machine Custodian 25.25 [Hour
Recording Secretary - School Committee 11.35 /Hour
Police Matron 16.39 /Hour
Hearings Officer 16.39 /Hour
Non-Classified Clerk 8.84 /Hour
Non-Classified Laborer 8.84 14.90 /Hour
Public Safety Building Custodian 2208 2282 2361 /Hour
Library Junior Page 9.64 10.05 1046 10.87 11.26 11.66 12.08 /Hour -
Library Senior Page 13.24 -13.67 1409 1446 1484 1525 15.67 [Hodr
Tennis Court Maintenance Supervisor 25.99 26.57 2726 27.97 28.68 29.35 /Hour
Tennis Maintenance Assistant 20.49 2092 2145 21.98 2249 23.01 /Hour



 TOWN OF WINCHESTER

~ APPENDIX B

(MUNICIPAL)

CLERICAL WORKERS UNION
FY 2017, JULY 1, 2016

~ PROPOSED
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APPENDIX C

(MUNICIPAL)

FY 2018 & FY 2019
CUSTODIAL UNION

COMPENSATION SCHEDULES
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. SCHEDULE 11

School Custodian Compensation Schedule --

FY18 - July 1, 2017

Compensation Grade/Title

Al

1}

sc-1

SC-4
567
sc-8

SC-9

SC-10

SC-11
SC-12
SC-13
SC-14

SC-15

This schedule represents 2% increase adjustments to FY17 July rates.

FY18 is the 2nd year of a 3 year agreement between the Town of Winchester and the SEIU, Local 888.

Jani.tor B

;‘anitor A

Custodian 1
(‘;ustcdian 2
Custodian 3
Custodian 4
Gusto.dian 5
Custodian 6

Custodian 7

Custodian 8

Custodian 9

12.53
15.78
18.54

19.36

12013

2063

21.27
22.41
23.63
24.91

26.08

13.23

16.98

20.13 .

20.72

i

21.87

22.47

23.67

24.90

- 26.11

27.40

- 1377

18.18
21.33

21.93

22.51

23.63

23.70

2491
26.16
27.77 -

© 29.20

The 2017 Fall Town Meet:ng Personnel Article indicated a Rate of $23.18 for Grade SC10 Step lll on above

Schedule 11 for School Custodians; Grade SC 10 Step Ill should have read $23.63.
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- SCHEDULE 11

School Custodian Compensation Schedule -- FY18 - January 1, 2018

Compensation Grade/Title | - I m -
SC-1 Janitor B - _ 7 12.59 | 13.30 13.84
SC-4  JanitorA 15.86 ; 17.06 . 1827
sc-7  Custodian 1 1863 2023 - 21.43
' SC8  Custodian 2 " 19.46 - 20.83 22.04
sco Custodian 3 2023 2137 2263
SC-10  Custodian 4 . 2073 2198 2375 *
SG1  Custodin 5 ' 2137 2259 2382
SC12  Custodian 6 2252 2379 25.03
SC-13 Custodian:T 2375 ' 2502 26.29
SC-14  Custodian 8 as03 - 2624 279

SC-15  Custodian 9 26.21 27.54' - - 2035

This schedule represehts 0.5% increase adjustments to FY18 July rates.

FY18 is the 2nd year of a 3 year agreement bétween the Town of Winchester and the SEIU, Local 888.

*

11 for School Custodians; Grade SC 10 Step lll should have read $23.75.

The 2017 Fall Town Meeting Personnel Article indicated a Rate of $23.24 for Grade SC10 Step Il on above Schedule
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SCHEDULE 11

School Cusfod‘_ian Compensation Schedule -- FY19 - July 1, 2018 '

' Compensation Grade/Title - [l Ml .
SC-1 Janitor B | 1?84 1357 . 1412
SC-4  JanitorA - . 16.18 7.4 18,63
SC7  Custodian1 = 19.01 | - 20.64 21.86
SC-8  Custodian 2 1985 21.24 22.48
SC-9  Custodian 3 20.64 2180 23.08
SC-10  Custodian4 o 2115 12242 " 2423 *
SC-11  Custodian 5 2180 - -23.04 24.30
SC-12  Custodian 6 : 2297 | 2426 25.53
SC-13  Custodian7 24.22 s 268
SC-14  Custodian 8 25.53 26.77 2847

SC-15  Custodian 9 26.74 28.09 , 29.94

This schedule represents 2% increase adjustments to FY18 January réteS'.

FY19 is the 3rd year of a 3 year agreement between the Town of Winchestér and the SEIU, Local 888.

The 2017 Fall Town Meeting Personnel Article indicated a Rate of $23.71 for. Grade SC10 Step Ill on above
Schedule 11 for School Custodians; Grade SC 10 Step lll should have read $24.23.
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SCHEDULE 11

: School Custodian Compensation Séhedule -~ FY19 - .'January1.2,019. - : ’
Compensation Grade/Title - I a1 I '
SC-1  Janitor B o 1294 13.67° 14.23

'sc-4 Janitor A ) 16.30 1754 . 18.77
SC7°  Custodian 1 | 1945 - . 2079 22.03
SC8  Custodian2 2000 2140 22.65
SC-9  Custodian3 ' 20.79 ' 2196 2325

SC10 Custodian 4 2131 . 2259 2441 *
SC-11  Custodian 5 2196 a1 24.48
§C-12  Custodian 6 2315 - 2445 . 2572
SC-13  Custodian 7 2440 " 2571 27.01
SC-14  Custodian 8 C 25712 2697 : 26.68
SC-15  Custodian® = - 2694 2830 . 30.16

*

This schedule represents 0.75% Increase adjustments to FY19 Jully rates.

FY19s the 3rd year of a 3 year agreement between the Town of Winchester and the SEIU, Local 888.

The 2017 Fall Town Meeting Personnel Article indicated a Rate of $23.89 for Grade SC10 Step lIl for Schedule 11 - School

- |Custodians; Grade SC 10 Step Il should have read $24.41.
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APPENDIX D

 FY 2019 - NON-UNION (MUNICIPAL) -

- COMPENSATION SCHEDULES

. Jury1,2018

PROPOSED

15



sajel Alenuer gL A4 Jano jusuisnipe o,z e 109|jal sajel Buipasaid sy

GoE'so  OvL'E9  0LO‘L9  8Y6'8S  6V6'9S . 010'GS  262'€S  8YELS Z€9'6y  £G6'LY 1] Azejoloag aAnelsSIUIWPY . 0L-SO
Lg0‘L9 910'6S 020'.G  €60'GS LLZ'es  9zv'LS  v89'6y  €00'8Y _ zee'oy  8L8'YY || Aejel1oag sAjessIuILPY  6-SO
. _ . : g , S20IAI9G [EDILUYDD L MIBID Aeiqr Joluas . . )
Zy0'9s  ovL'vS  PLECS Gps'os  Les'sy  L8L'Z¥  98G'sh  ev0'vy . LGSTy 9l L'y | Kiejo109g SAEASILIWLPY  8-SD
: . _ . . “ys10 uone|naID
cov'LS  /99'6F 886'LF YOE'OF  66L%Y " SIE'EY  ETBLY 18/'68  QE0'6E €TL'LE " uapiepp Bupied  2-SO
. , ) . Eﬂw_wm.q SO2IAIDG |ED2IUYD3 |
loL'Zy  195'ch  920'%y  9gs'zy  00L'Ly  OLL'6E  VIE'BE 690°/E  €18'GE  S09'VE || JUBISISSY, SBOIAISS [BoIUYds L 9-SD
poz'er  1L08'Ly  18E'OV 1Z0'6E  POL'LE  ZMP'OE  T6L'GE . OE0'¥E  8SBTCE ovL'le . . aply Aeiqi] S-S0,
G69'6E  E£GE'8E  /S0'/E  Y08'GE  OL9YE 1Zr'ee G62'2E - 66L°1€ avL‘0¢ _MN__‘_mN.. . pieno Buissoid S0
0l 6 8 L 9 g 14 € z I : a1 l/opels uoljesuadwo)

810z ‘L AInf -. 6LAd 2Inpaysg uonesuadwod §9

‘2 IINAIHOS

16



SCHEDULE 3

PT Compensation Plan FY19 - July 1, 2018

Compensation Grade/Title 1

10

PT-6 19.04

PT-7 Civilian Dispatcher 20.72

PT-8 Finance Committee Secretary 22,61
Chief Dispatcher .

PT-8 Dog Officer : 24,85
Library Network Administrator

PT-10 Accounts Payable Supervisor 47,953
Assistant Town Clerk

ADA Coordinator

PT-11 Geriatric Social Worker 50,350
Senior Aftercare Coordinator s
Professional Librarian
Community Education Coordinator
Community Health Program Manager
Executive Coordinator
Preschool/After School Director
Youth Center Coordinator

PT-12 Engineering Inspector ‘ T 52,868
Administrative Coordinator
Maintenance Specialist - Electrician
Maintenance Specialist - Plumber
HVAC Technician
Recycling General Foreman
* Payroll/Benefits Coordinator

PT-13 Plumbing/Gas Inspector 55,509
Wiring Inspector
Water Treatment Plant Operator
Cemetery Coordinator
Conservation Administrator
Recreation Coordinator

PT-14 Junior Engineer 58,286
Library Department Head
Head of Circulation
Facilities Coordinator
Operations - Supervisor
Building Maintenance Coordinator
Public Health Nurse
Building Inspector

PT-15 Water System Distribution Supervisor 61,202
Fleet Coordinator . .

The preceding rates reflect a 2% adjustment over FY18 January rates

19.69

21.48 |

23.44

25.48

48,632

52,113

54,719

57,450

60,327

63,341

20.36

22.20

24.21

26.39

51,365

53,940

56,628

59,462

62,443

65,557

21.09

22.98

25.03

27.25 -

53,161

55,818

58,614

61,544

64,620

67,848

T 21.82

23.80

25.94

2825

55,025

57,779

60,665

63,703

66,880

70,228

22.60

24.63

26.88

29.27

56,948

59,796

62,787

65,930

69,226

72,683

23.38

2549

27.76
30.29

58,947

61,892

64,816

68,149

71,647

76,077

24.20

'26.39

28.73

31.34

61,010

64,060

67,082

70,536

74,155

78,739

25.03

27.31

29.74

32.46

63,144

66,298

69,432

73,003

76,749

81,497

17

25.91

28.24

30.78

33.58

65,355

68,619

71,863

75,559

79,435

84,347
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SCHEDULE 5

Miscellaneous Positions Compensation Schedule FY19 -July 1, 2018

Compensation Title

Compensation

Emergency Management Coordinator
Worker's Compensation Agent
Veterans' Agent

Records Administrator

ADA Coordinator

Animal Inspector

Veteran's Graves Caretaker
Planning Board Engineer

Fair Housing Director

Assistant Library Director
Registrar of Voters

Registrar of Voters (Town Clerk)
Sealer of Weights and Measurers
Radio Mechanic :
Custodian of Retirement Funds

12,456 [Year
9,907 /Year
7,925 [Year
9,907 fYear
6,151 /Year
5,643 [Year
1,663 /Year

21,504 /Year.
2,772 [Year
7,620. . 8,575 9,527 [Yea

1,928 Year
2,037 Year
7,894 [Year
3,589 (Year
2,526 [Year

ISchool Traffic Officer

16.33

/Hour

Student Drafter

Deputy Inspector

School Messenger

Voting Machine Custodian

Recording Secretary - School Committee

Police Matron

Hearings Officer

Non-Classified Clerk

Non-Classified Laborer

Public Safety Building Custodian
Library Junior Page

Library .Senior Page

Tennis Court Maintenance Supervisor
Tennis Maintenance Assistant

Each Election:
Warden

Deputy Warden/Clerk
Inspector A

Town Census:
Registrar of Voters/Supervisor
Registrar of Voters/Temporary

Town Meeting:

Audio/Visual Operator (student)
Audio/Visual Operator (faculty)
Checker )

1330

12.62
25.25
11.35
16.39
16.39

8.84

8.84
22.08

9.64
13.24
25.99
20.49

421 /Week
275 Week

{Hour
[Hour
/Hour
/Hour
/Hour
/Hour
14.90
22.82
10.05
-13.67
26.57
20.92

231 [Election
193 /Election
153 /Election

1,076 /Year
0.42 /Name

38.46
81.80

/Session
/Session

/Hour

23.61 /Hour

10.46
14.09
27.26
21.45

10.87 11.26 11.66 12.08 /Hour
1446 14.84 15.25 - 15.67 /Hour
27.97 28.68 29.35 /Hour
21.98 2249 -23.01 (Hour

7.57 /Hour (Minimum 2 Hours) '

The preceding rates reflect a 2% adjustment over FY18 January rates
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SCHEDULE 6

'Recreation Compensation Schedule (R Grades) - FY19 - July 1, 2018

ForR-3 through R-9 positions add: With CPR or First Aid - .41/hour

The precedirig rates reflect a 2% adjustment over FY18 January rates

~ With CPR and First Aid - .89/hour

- Lateral progréssion (siep levels) will be made upon successful participation of par‘t'time

33.94

Compensation Grade/Title Minimum il 1] v \' Maximum
‘R4 Junior Counselor 8.72" 9.04 939 969  10.06 10.42
R-2 .- Assistant Leader 9.92 10.22 ‘10_.71 11.08 11.44 11.86
- Youth Assistant
Peer Leader |
R—S’-* Peer Leader Il 10.69 11.31 11.88. . 12.23 13.20 13.68
Instructor :
Counselor
Lifeguard
R-4*  Coordinator | 11.31 1199 1293 1337  14.01 14.64
Program Director* - . - :
Instructor WSI
.Head Guard -
R-5*  Seasonal Supervisor 12.41° 13.12 13.74- 14.32 - 15.10 15.78
Head W8I . o ’
R-68* - Supervisor| - 13.37 - 14.01 14.61 1536  16.08 16.73
R—TI* Camp Specialist 14.27 1496 - 1562  16.48 17.23 17.89
. Tennis Supervisor '
R-8*"  Assistant Camp Director 17.68 18.23 18.76 . 19.31 19.93 20.72
Specialty Camp Director :
Assistant Beach Director .
Pre-School/Affer School Assistant Teacher
R-9-  Pre-School/After School Lead Tea-cher : 20.51 C 2112 21.77 22.42 23.08 23.79
" Beach Director ’
R-10  Camp Director 22.98 23.66 24.36 25.03 25.70 26.41
R-11  Tennis Director A 27.21 28.46 29.71 31.06 ~ 32.46
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